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At Novartis, our ambition is to ensure that the right patients can access the right medicines at the
right time — sustainably and responsibly. As Strategic Value & Access Manager (f/m/d), you will
shape and deliver the local patient access strategy and play a pivotal role in pricing, reimbursement,
and payer engagement across the portfolio.

You will turn healthcare system and payer insights into clear strategic choices, lead the development
of value and reimbursement packages, and support negotiations that enable timely, optimal access

for patients in Austria. This is a highly cross-functional role, working closely with Commercial,
Medical, Finance, Legal, and global/regional partners to maximize patient impact and portfolio value.

About the Role

Key responsibilities



* Develop and execute the local patient access strategy across the product lifecycle (launch,
new indications, line extensions, and loss of exclusivity).

* Lead pricing, reimbursement, and funding strategies in alignment with local frameworks,
portfolio priorities, and global guidance.

* Prepare and coordinate reimbursement and value dossiers (including health technology
assessment submissions where relevant) and ensure high-quality evidence packages that
meet payer requirements.

* Translate payer, customer, and market intelligence into actionable business opportunities,
mitigation plans, and access solutions — and embed these insights into brand and portfolio
plans.

* Plan and support payer discussions and negotiations, building robust business
case scenarios and negotiation materials.

* Coordinate cross-functionally with Medical, Commercial, Finance, Legal/Compliance and
other partners to align strategy, evidence, and execution (including health economics studies
where needed).

* Monitor and communicate policy and competitive developments in the Austrian healthcare
environment, including implications for pricing and reimbursement.

* Drive operational excellence: deliver access plans on time and within budget, and ensure
compliant execution within the legal pricing and reimbursement framework. [

¢ Build trust-based relationships with key external stakeholders (payer organizations, hospitals,
relevant agencies), representing Novartis with professionalism and integrity.

Essential Requirements

¢ Strong experience in Market Access / Value & Access with a proven track record in driving
access outcomes through pricing and reimbursement levers.

¢ Profound understanding of the Austrian healthcare system, reimbursement pathways, and



payer decision-making.

* Experience developing pricing and reimbursement strategies, supporting or leading payer
engagements, and building robust business cases.

* Ability to translate clinical, economic, and stakeholder insights into clear access narratives
and value propositions.

¢ Strong analytical skills paired with strategic thinking; comfortable working with data,
assumptions, and scenario planning.

¢ Confident stakeholder management in a matrix organization, with strong collaboration and
influence skills.

¢ Excellent communication and negotiation capability; resilient and effective under pressure.

¢ Fluent in German and English (written and spoken).

Desirable Requirements

* Experience presenting to senior stakeholders and external payer organizations
with strong executive presence.

* Ability to capture, interpret, and apply healthcare market and trend data to strengthen access

strategy.

You’ll receive:

You can find everything you need to know about our benefits and rewards in the Novartis Life
Handbook. https://www.novartis.com/careers/benefits-rewards

In addition to a market-competitive base salary, we offer an attractive incentive program, a modern



company pension scheme, childcare facilities, learning and development opportunities as well as
worldwide career possibilities within the Novartis group. In accordance with Austrian law, we are
obliged to disclose the minimum salary as stated in the collective bargaining agreement. For this
position the minimum salary is € 65.605,54/year (on a full-time basis). The actual salary will be
significantly higher, as we strive to maintain a competitive position in the market and consider your
previous experience, qualifications and individual competencies.

We are open for part-time and job-sharing models and support flexible and remote working where
possible.

Commitment to Diversity & Inclusion:

Novartis is committed to building an outstanding, inclusive working environment and diverse teams,
representative of the patients and communities we serve.

Adjustments for Applicants with Disabilities:

If because of a medical condition, physical disability or a neurodiverse condition you require an
adjustment during the recruitment process, please reach out to disabilities.austria@novartis.com and
let us know the nature of your request as well as your contact information. The support which we can
provide will include advice on suitable positions as well as guidance at all stages of the application
process. Austrian law provides candidates the opportunity to involve the local disability
representative, Behindertenvertrauensperson (BVP), in the application process. If you would like to
request this, please let us know in advance as a note on your CV.

Join our Novartis Network:

If this role is not suitable to your experience or career goals but you wish to stay connected to hear
more about Novartis and our career opportunities, join the Novartis Network here:

https://talentnetwork.novartis.com/network

Why Novartis: Helping people with disease and their families takes more than innovative science. It
takes a community of smart, passionate people like you. Collaborating, supporting and inspiring each
other. Combining to achieve breakthroughs that change patients” lives. Ready to create a brighter
future together? https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we Il help you thrive personally and professionally.

Read our handbook (PDF 30 MB)


https://talentnetwork.novartis.com/network
https://www.novartis.com/about/strategy/people-and-culture
https://www.novartis.com/sites/novartis_com/files/novartis-life-handbook.pdf
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var kPlayer = KalturaPlayer55802022 || KalturaPlayer; var config = { targetld:
"kalturaplayer6a30f0951ebaa884243048", provider: { widgetld: "10m7rm1pm", partnerid:
"2076321", uiConfld: "55802022" }, playback: { autoplay: false, autopause: false, muted: false, loop:
false }, sources: { options: {}, startTime: O }, disableUserCache: "true", plugins: {}, sources: { options:
{}, startTime: 0 }, ui: { showCCButton: false, settings: { showQualityMenu: true, showSpeedMenu:
false }, components: { fullscreen: { disableDoubleClick: false } }, uiComponents: [ { presets:
[Playback’, 'Live'], area: 'BottomBarRightControls', replaceComponent: 'Fullscreen’, get:



kPlayer.ui.components.Remove } ] } }; // Check and add plugins only if they exist if
(kPlayer.plugins["download"]) { config.plugins.download = { disable: true }; } if
(kPlayer.plugins[“transcript"]) { config.plugins["playkit-js-transcript"] = { position: "right", // Default:
bottom;('left’, 'right', 'top’, 'bottom’) to enable transcript. expandMode: "over", // Default:
alongside;(‘alongside’, 'hidden’, 'over') expandOnFirstPlay: false, showTime: true, downloadDisabled:
false, printDisabled: false, disable: true }; } if (kPlayer.plugins[‘preventSeek"]) {
config.plugins.preventSeek = { preventSeekForward: false, preventSeek: false }; }
config.plugins.floating = { disable: true }; if (kPlayer.plugins['navigation"]) { config.plugins.navigation =
{ position: "right", expandMode: "over", expandOnFirstPlay: false, visible: false }; } if
(kPlayer.plugins["hotspots"]) { config.plugins['playkit-js-hotspots'] = { disable: true }; } if
(kPlayer.plugins["'moderation™]) { config.plugins['playkit-js-moderation’] = { disable: true }; } if
(kPlayer.plugins['info"]) { config.plugins['playkit-js-info'] = { disable: true }; } if
(kPlayer.plugins[“share"]) { config.plugins.share = { disable: true }; } config.ui.uiComponents = []; if
(kPlayer.plugins["googleAnalytics"]) { config.plugins.googleTagManager = {};
config.plugins.googleTagManager.customEventsTracking = {};
config.plugins.googleTagManager.containerld = 'GTM-57RJQ5;
config.plugins.googleTagManager.customEventsTracking.custom = [];
config.plugins.googleTagManager.customEventsTracking = { preset: { coreEvents: true, UIEvents:
false, playlistEvents: false, castEvents: false } }; }

/I Ensure the global player registry array always exists, regardless of embed type.
window.kalturaPlayerVideos = window.kalturaPlayerVideos || []; try { var kalturaPlayer =
kPlayer.setup(config); // Add the player to the global array.
window.kalturaPlayerVideos.push(kalturaPlayer); // Load the Player for other media.
kalturaPlayer.loadMedia({entryld: "1dgfvmafo"}); } catch (e) { console.error(e.message) }
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