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Y nob6banbHbW pykoBoaguTenb MSAndT-nnaT @opMbl,,pyKoOoBOAMUTEN

no

ynakoBKe MmyctTpohncTtBam

PykoBoagurt opraHumsayumnmein MSAndTHa rnob6anbHOMMUAN PeT NOF
3anogpepxXxaHume nynyyuweHunme HayyHoOroHapgsopasanpoms3se
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XHNYECKUMU N3MEHEHUAMN,COOTBETCTBY OWMUMN TEXHUYE
aTdopme,aTaKkxXe 3aobecneyeHneynpaB/ieHNA NPOJYKTC
XHONMNOTrMyeckunux nogpasgeneHmax m pyHkuyumax nnat dPop Ml
XeT TakXe Bo3rnasuTtTbrnobanbHytwnopmgoyHKLUMIW MSANT, K C
XAMWBU3INOHANbBLHOWNO OXBaAaTy nMm 6ypgeTtT KoHTpoOoAunposaThb B
CKONbKUX naoaTtTdopmax.

€ant MSAndTTonoBHOMW 60NbWON CcanNT
PykoBoagurt opraHumsayunein MSAndTCanta,KkoTopas oTBevyaerT
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YYHOTI o Hajag3opas3anpomsBOACTBEHHbBMUM NPpOoyLeccamMmnT
OTBETCTBYWOWNMN TEXHUYECKNUMN 3HAHUAMU N BO3 MOXHOC
ecnevyeHneynpaB/ieHMA NPOAOYKTOMMUTEXHUKON BO BCeX 1
HKUMAX Ha lMnowapagke.



Y nob6banbHbLWTEXHUUYECKUNUN CTapAL
MeHepgxXxepnonpoayktry:ObecneuyuunmBaeT Hajg3op 3aTexXxHMYYe
KayecTBa,CBA3aHHBLMU CNpoAYyKTOM@MpoAyKTaMmnm),oT Hayar
M HaAaHECKONbKUX Oob6beKkKTax,ananoagaepXaHumsa nynyudyuweHus
cooTBeTCTBMA NpPpoOyueccaMnNnpoayKTa.

FTL:OTBeyaeT HaypoBHe nnaTd@opMmbl3aonpegenneHne npoluye)
peann3ayunumITexHMNyeckomnepegaunmnpogykrtrannbéooT pas
NPOM3IBOACTBEHHBMU NAOWAAKAMMN.

PykoBoagurtenb ctTatTnmcimnmkmn:0becneuynmnBaeT pPYKoBOLgCTBO P
cTpaTermMmn ctTatTuUMcTUNKN ANA NPON3IBOALCTBEHHOW CeTMU.
BanNNep:OtrBevyaeT 3apa3paboTKy,BHegpeHNEe N ynpaB/eHYV
npouyueccoB nNNnaT@opmMbl,Banmagaumm nepBmMUYHONKW YyNaKOBKMU,B ¢
Banmpauyunmum ganaga cobnwpgeHna tTpebéoBaHuim cGMPu kayuecTBa B (
rapaHTuMupoBaTb,YyTO NPOrpamMMbl COOTBETCTBYIKT OXuMpgaHms4
cooTBeTcCcTBYytwnum COIl.

Fech Steward:MMpepgocTaBndaet MnatTdopmMe cneumanmnmsanpoBaHHLBEe
kKcneptaBnpegMeTHON o6 nacTM NO KOHKPEeTHbBM papmMauyes
TeXHoNnormyeckummMmnpouyeccam.

About the Role

Major Accountabilities

< anTt MSANT Head-Large Site, T no6anbHbBIN TEXHMNYECKUN CTLaApPA
JlnpepcTBO:NOCTaHoOBKauenenmnumpaspaboTrTkasBungeHma ons
ANnNa pykoBoagutena cantaunmnnat @opMmbl MSAndT/Kk nacTepa;ynp:
NnNnaHMpoOBaHMEeMNpeeMCTBEHHOCTU,NpOorpamMmoin obyuyeHunsd
obecneynTbynpaBleHNEe 3HAHMAMM ONpPpoOoLEecCcCaAaxXx u Npoaoy«kKT
npegnpuatTua,onpegeneHne neHegpeHne ctavngaprtos gn4al
KomMmaHagamMum MSAndTCanTaumceTrTdamMmcooTBeTCcTBYytWwWenWw nanartdo
tYnpaBneHunmne:obecneyeHne TOINIo,4yTOOBBIBO3MOXHOCTMW NOBDL
HOpMaTuUBHbBIMTpPpeboBaHMAM,a TakKXe 3 KOHOMUKN BbICTPO NPMUL
HajeXHoeynpaBneHuenpoagykumem agnasgcenwnpoayKuUUU,N
CKBO3HOMWNTEeXHMYECKMUN Hapg3op3anpoueccamMmnpounmssogc
KOMMEPYECKOTIOXMNW3HEHHOT O LWUKA-a;

Yb6eaguntecb BTOM,4TOBCeNnpoagykKkTbl,npoueccb,onepauummun
MEeEHeaAXepOMNO NPOAYKTY /ITeEXHUYECKUMMeEeHegLXepPOMI/aKcen
ynakoBKe

©Ob6ecnevyeHMe HageXHOCTUMU BCEX NPON3IBOACTBEHHBLIX Npouye
coBepweHcTBOBaHMIKONpPOLULECCOB

PaboTaeT cpa3IMUYHBIMUNTIY MW pyHKUUMAaMM Ha lNlnowapgke n B T
rno6banbHON KomMaHAgow MSANdTaNnsa peweHunda npobnemum obecne
npoyecca

Ob6ecnevyeHnNe Hag3opas3aTeXHUMNYECKNUMMN UBMEHEHUAMUN N Y I
M3MEHEHWMUIN,CBA3AHHDBIX CCOOTBETCTBYHWOWMNMMN TEXHUYECKUM
PYHKULMOHANbHBIX paMKax No Mmepe Heob6XxoagnMMOCTMWN.
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BbicTynaeT BKauyecTBe cCBsAA3ywlWeros3BeHa/ans calitTaccoo
3QpaBoOOXpPaHeHNA ANSA PpeWleHNss TEXHUNUYECKNUX BONPOCOB.
PaccmMaTpuBaeT U NYy6G/AUNKYEeT HOPMATMUBHBIE NTPEeANTOXEHNSA U
nogadYyn 3aABOK Bperynupytwuwmne opr aHbl.
Banuvmpauumsa:npaBo cCOGCTBEHHOCTMW HAa BanmaaumoHHBIA MacH
conpoBOXAaeHMUE),obBecnNeuynTb OTCNEXNBAHNUE BbINOTHEHMNSA N
BanumpgaunwBCcex NnpoyueccoBnpomM3BoagCcTBAa,ynakoBKU U OYl
UTOOGbL BCE NPOAYKTb HAa OObeKTEe 6GbIIM NPOBEpPEHBL M OCTaAaBa
Banumpgauumm Ha NpoTSAXEHNUN BCET O XU3HEHHOTO UUKAaAaNnpoAay
3anyck unmnepepgadya:oTBeuyaeT 3aTexHMnuyecKkytwnepepgauy H
Pa6oTacopraHum3aumsamMmn,3aHnmMaroOWLMMUNCA TEXHUYECKUMU U
o6ecnevyeHNsa yCTOMUYMNBOTITO KOMMEpPUYECKOTNo MaclWTabunpose

€CoobwWweHMe OTEXHUYECKUNUNX Xanobax /HexXxenaTtTeNbHbLBX ABNE
npoaykKkTamMmu Novartis,B TeyeHNne 244acoB C MOMEHTaAaNoONy4yYeHNSd
€CoobwWweHMe OTEXHUYECKNUNX Xanobax /HexXxenaTtTeNbHbLX ABNE
npoaykKkTamu Novartis,B TeyeHne 244acoB C MOMEHTaAaNONy4YeHNSd
€CoobwWweHMe OTEXHUYECKNUNX Xanobax /HexXxenaTtTeNbHbLX ABNE
npoaykKkTamu Novartis,B TeyeHne 244acoB C MOMEHTaAaNONy4YeHNSd
€CoobweHMe OTEXHUYECKNUNX Xanobax /THexXxenaTtTeNbHbLBX ABNE
npoaykKkTamu Novartis,B TeyeHne 244acoB C MOMEHTaAaNONy4YeHNSd
Y nob6banbHbW pykoBoauTenb MSAndT-n naT popMbl,,pyKoOBOAMUTEDN

myctpouncTB NTO

JilvpepcTBO:BbhICTYNaTb B KayecTBe SPOCagnga Bcex TeM,CBHA3 e
pas3pabaTbBaeT BugeHme opranHmsaumm MSAndTnnaTt dopMbl/K N
pe3epBoM MSAndTUepe3 KapbepHbBANYyTb,NNaHUPOBAaAHNUE NPEE
OOyYyeHUA N KapbepHbIn pocT B pamMkax nnatdopmbl /KknacTtep
onpouyeccax umnpoagykrtTax Ha pa3HbX nnouwapgkax,onpepgene
MSANdT.

YnpaBneHnme:obecneyvyeHNe HajexXxHoroynpassieHma npopagyk
nNpomM3IBOAMMBIX Hannatdgopmel/knactepe, " CKBO3ZHOMWTEXHMN?
npoM3BOACTBaAaNpPOAYKTOB HaBCexXx 3TanaXx MX KOMMeEepYeckKkoO
ObecneybTecUNbHOE TeEXHUMYeEeCKOe nnupgepcTtTBo anaobecne
CBA3aHHbBEe C HellonepayunmnoynakoBKe nNogAepXNUBaAalnchb
Tpeb6oBaHMWaMun GMPM HopMaTMUBHBLIMU TpeboBaHUAMMN.
©ObecnevyeHne HageXHOCTUM BCEX NMPONU3BOLCTBEHHBIX Npouye
NPOEeKTOB NO Yy NyJyweHMwnNpoyeccoB BCOOTBEeTCTBMUM C Naat
ObecneybTeynpaBneHne CoeTomMnonpoBepKe HapgexXxHOCT
Bannmpayunga:KOHTpPONb N KOOPAMHALNA L edaTeNbHOCTHN NO Ba
NMPOM3IBOAVMMBIX KOMMEPYECKUX NTPOLYKTOB,aTakKkxXe obecneuv
npoaoYyKLUWUM B COOTBETCTBUNC feCcCTBYROWMMN CTaHJgapTamu
Novartis

Ob6ecneynTb yTBEpPXAEeHNEe ,BHEeAPEHNE WNOCTOAHHDBN MOHMUT
reHepanbHbBX NNaHOB Ba/Angauyunmnm Ha ypoBHe nnowagkumno B
yTBepXAgeHoOBNNnNaHax KayecTBa;Ybeagurtecb,4yTOoOBCe npouye
NnpoBepeHb,aTakXeocyuwecTBNaeTca nNoCTOAHHAaa NnpoBepK
d3anyck mnepepfadya:orTBevyaeT 3aTexHnNyeckytwnepepgauy.rl
B Supply Point Decisions.

€oBepuweHcTBOBaHMEe nNponMsBOACTBa:NogAepXKacoBepuweH
ycTaHOBNEeHMWAa cTaHgapToB,aTaKkXe pa3paboTknumpassepr
Peanmsaunma BO3IMOXHOCTEeWNW cCOBeplweHCcCTBOBaHMA npoueccoc



CHMUXeHMWdg BapmaTuBHOCTM Npoyecca,NoOBbIWLEHNA NPON3BOA
NPOM3IBOAUTENBHOCTMU NPU COXPAaHEHUN COOTBETCTBUSA HOP |
PyKoBOAUTbL BbISB/IEHMEMMU BHEAPEHMUEMHOBbBLIX TEXHONOT WA
TeXHMYeCcKOe COBeplwWeHCTBONPU BBOAE BAKcNANyaTaumniuowHDO
M nnowapgetm.

©Ob6yyeHune:obecneuynTb pa3BUTMNE NBHeAPEHMWE BbICOKOCT €l
HaBblKkOB W 3HaAaHWN ANA yaoBneTBOpeHMA NOTpebHOCTENW NpPoO
nnaTtdopmbl/k nacTepa.

NMM:obwaa oTBeTCTBEHHOCTb 3apeanunsaynoonpumHymuna 3Ha
NpPpakKTUKKN TeXHMYyeckKkomnnart dop mbl), SPOC.
PacnpocTpaHeHnNe MaAapPKeTUMUHTIoBbIXx o6bpas3yoB (ecnAnmMmnpumeH
PacnpocTpaHeHVMe MapKeTUHIOBbLIX o6pa3uyuoB (ecnuM npunmeH
PacnpocTpaHeHnNe MaAapPKeTUMUHTIoBbIXx o6bpas3yoB (ecnAnmMmnpumeH
PacnpocTpaHeHVMe MapKeTUHIOBbLIX o6pa3uyuoB (ecnuM npunmeH

Key Performance Indicators

Yilpoueccboiumnpoueagypb MS&TpeannmsoBaHbL B CPOK MW CKayecT
YCNewHOCTb BHYTPEHHUX/BHEWHNX MHCNEKLULMWN opr aHoB Kau
YCcnewHOCTb NPOBEPOK OpPraHoB 3 4paBoOOXpaHeHNn4d

Ylepepavya TexXHONOT KA N3anyCcK HOBbBIX NTPOAYKTOB BOBPEMS
PaszpaboTaHaunpeanmisaoBaHanporpammMa TexXxXHMYecKoOroob

Work Experience

Paszpab6oTkacTpaTter unu

PykoBoagcTBOCOTpPYAHUKAMMNU

HMpoKkun pyHKLMOHADRN

ONbIT MEXKY NbTYPHOTFTOB3aumMoagemcTBuSA

PYyKoBOACTBO KPYNHBIMU UMW MHOT 006GPAa3HBIMUNU MeXKDY HK LU
PykoBoagcTBOONEeEpPaUMWOHHBMU NpoLEeECCAaMMN M UX OCylWecTBAN
€CoTpyaHMUUYEeCTBO Yepes3 opraHM3aUWOHHBIE T paHMULbI

Skills

FexHMueckoe nnpgepcTBO
HpoumssBoagctBO (MpOoM3IBOACTBO)
Haykaonpom3BOoOAgCTBEHHbLIX NTpoyeccax

texHonorummnpomsBsoancTBaA

¥YnNpaBneHume TexHO/NIOrmyeckKkmnmMmnpoueccom
MopenmnpoBaHMme npouyeccos

€ooTBeTCTBME KayecTBY
YNpaB/ieHNe N3 MEHEHNAMMN

¥YnpaBneHunwe npoekTamu

Language

AHT NMACKMUNR



Why Novartis: Helping people with disease and their families takes more than innovative science. It
takes a community of smart, passionate people like you. Collaborating, supporting and inspiring each
other. Combining to achieve breakthroughs that change patients” lives. Ready to create a brighter
future together? https://www.novartis.com/about/strategy/people-and-culture

Join our Novartis Network: Not the right Novartis role for you? Sign up to our talent community to stay
connected and learn about suitable career opportunities as soon as they come up:
https://talentnetwork.novartis.com/network

Benefits and Rewards: Read our handbook to learn about all the ways we ” Il help you thrive personally
and professionally: https://www.novartis.com/careers/benefits-rewards
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Operations

Business Unit
Universal Hierarchy Node

00
Italy

oo
Torre Annunziata

Company / Legal Entity
ITO8 (FCRS = ITO08) Novartis Farma S.p.A.

Functional Area
Technical Operations

Job Type
Full time

Employment Type
Regular


https://www.novartis.com/about/strategy/people-and-culture
https://talentnetwork.novartis.com/network
https://www.novartis.com/careers/benefits-rewards
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