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Key team member of Haiyan RLT project engineering team, to drive processing machine related
activity on time completion at a senior technical in-depth level. Learn and transfer the machine
process knowledge to entire engineering team and production team. Drive the value engineering
mindset during Haiyan RLT project execution. Facilitate RLT related QC machine/instrument
implementation to inline with process needs.

Execute engineering activities (design, implementation, maintenance, etc.) within technical area of
expertise by using reliable and cost effective technical solutions, ensuring technical quality to enable
the overall site / project objectives. Might provide on shifts support to ensure a reliable machine
performance for technical transfer and future site operations.

Lead to setup and coach the maintenance team in the late phase of project execution to ensure
adequate resource, technical knowledge and process setup in place to handover the equipment
operations related knowledge to production team smoothly.

About the Role



Major Accountabilities

CTapwnim nHxeHep
YlopnoepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
€ob6bcTBeHHaa yyYyuebHasganporpamMmMa gna cob6cTtTBeHHOTr onpod
YlpnBectTumumnmeHecTMN CBOMBKNAg B ObBOpypoOBaHMWE ,KOMMY H
ynyyweHnwoobbekTa Hanpummep,3Hepr oadppekK TUBHOCTb,NP
9KO/TOrTrMYyecKUX HOPpM, TexXHM4YeckKkoe obcnyxmBaHmMe)
YlonyyeHune paspewleHMimn HaTexHnNyYyeckoe obcnyxmBaHue /K
PazpaboTKaoyueHKN CTOMMOCTM NPOEKTAaAa N aHaNM3 NOBbLLWE !
YlogrotoBKannaHa3aKynoK nonpoekTy,BbIMOAHUTb TeHAe
Ob6ecneynBaeT paboTy obopyagoBaHMA B COOTBETCTBUN C T |
KayecTBa,3KO/TOT UMW N HaAaJeXHOCTMN

YnpaBneHume npoektamm B obnacTtun OT,Mbn OOC M BBINONHEH I
be3onacHOCTUM NPOEKTa

KoopagvnHaToOp nNoO TEXHMWYECKOMY 0B6CNnyXMWBAaHMUI
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayaurTa
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnoepXKaBHYTpPEeHHeEer omBHeWHer oayagurTa
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnoepXKaBHYTpPEeHHeEer omBHeWHer oayagurTa
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnoepXKaBHYTpPEeHHeEer omBHeWHer oayagurTa
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
YlopnepXKaBHYTpPEeHHeEer omBHeWHer oayagurta
YloppnepXKaBHYTpPEeHHErounwBHeWHer oayaurTa
OnpepgeneHne cogepXxaHma nnaHaTeXHNUYeEeCKOTrToobcnyxXuns
€o3g0aHVMe cogepXxumoronnaHaobcnyxXxmBaHuMa nm kanmoéposK
BBeagnte mactep-gaHHble B CMMS(Hanpuwmep,BblgeNneHNUE BPE ME

TEXHUKMN)

KoopanHauma pedatTenbHOCTUN NO T
KoopamHauyumna pedaTenbHOCTN NO T
KoopavnHauma oeaTenbHOCTUN NO TeEX
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MmyeckKkomMy ob6CnyxXunBa
MmyeckoMy obcnyxmnsa
MmyeckKkomMy ob6CnyxXunBa
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KoopamHauyuma oedsTenNnbHOCTU NO TEXHNUNYECKOMY 06CANyXnNBa
KoopanmHauma oedaTenbHOCTM NO TEXHUYECKOMY 06CANyXuMBa
KoopamHauyuma oedsTenNnbHOCTU NO TEXHNYECKOMY 06CANyXnNBa
KoopanmHauma oedaTenbHOCTM NO TEXHUYECKOMY 06CANyXuMBa
KoopamHauyuma oedsTenNnbHOCTMU NO TEXHNYECKOMY 06CANyXnNBa
KoopanmHauyuma oedaTenbHOCTM NO TEXHUYECKOMY 06CANyXunBa
KoopamHauyuma oedsTenNbHOCTU NO TEXHNUNYECKOMY 06CANyXnNBa
KoopanmHauma oedaTenbHOCTM NO TEXHUYECKOMY 06CANyXuMBa
KoopamHauyuma oedsTenNbHOCTU NO TEXHNUNYECKOMY 06CANyXnNBa
KoopanmHauma oedaTenbHOCTM NO TEXHUYECKOMY 06CANyXuMBa
KoopamHauyuma oedsTenNbHOCTU NO TEXHNUNYECKOMY 06CANyXnNBa
KoopanmHauma oedaTenbHOCTM NO TEXHUYECKOMY 06CANyXuMBa
KoopamHauyuma oedsTenNbHOCTU NO TEXHNUNYECKOMY 06CANyXnNBa
flnaHunpyinTte pecypcbignaobcnyxmBaHnmalkanumobépoBKM

BboigeneHne paboT HaTexHMyYyeckKkoe obcnyxmBaHmnelkanmbépo

MeHepagxXxep,MmHXeHepnpoekTa/CTapwnim nHXeHep nNpoekTa
NOo3UUWu ONEPALMNN

OnpepenntTb KANKWYEeBbIe BONpPpoOCb cobONnwageHMa nnpegnoxumTob
onpepennTb BMEeECTe Cy4yacTBYWOWNMMN 3 KCNePTHBMNU Noagpas3
npo6bnembeszonacHocTun n GMPB TexXHMYecKoMCeKTOpeE
YnpaBneHnme pecypcamvMm gnaobecnevyeHunsa kKak peTpocnexTtT
KBanum@puKauLuUM UHXEHEPHBIX COOPYXeEHUMN

YloppoepxXxaHne goOKyMeHTaULUNM M COXPAaHEHNE HOYy-Xay B OTHDO
nocneagpoBaTenNbHOCTEWN

OpraHmsayuma TeXxXHMYeCcKOroobcnyxmsaHuma gona obecneuye
Ha3HaYeHHbLX MawWwWnH

BboicTynaTb BKayecTBe KOHTAKTHOTIO MHXeHepa A4na Ha3 Ha
HajgnexaweeynpaBineHUWe n pa3BuUTNUEe NTOJUYNUHEHHbBIX COTpPY [,
BboicTynaTb BKayecTBe KOHTAKTHOTIO MHXeHepa A4na Ha3Ha
HajgnexaweeynpaBineHUWe n pa3BuUTNUEe NTOJUYNUHEHHbBIX COTpPY [,
BboicTynaTb BKayecTBe KOHTAKTHOTIO MHXeHepa A4na Ha3Ha
HajgnexaweeynpaBineHUWe n pa3sBuUTnUe NTOJUYNUHEHHbBIX COTpPY [,

Key Performance Indicators

CTapwumimmnHxeHep

BoinONHATbL NHXeHepHble paboTb (NTpoekTMpPpOBaHMWE ,BHe P EH
T.L.)B paMKaXxXx TeXHUMYEeCKOW KoOMNeTeHLNUMN, NCNONb3ysaA Hamde
TeXHnyeckunme peweHna,obecneymBas TeEXHMYEeCKOE KauyecT
obbekTal/npoekTa.

KoopavMHaTOp NOTEXHUMUYECKOMY 06CANYyXMUBAHMULI

OTBevyaeT 3aMHXeHepHYl AeATeNbHOCTb,BKNKKYaAaa NANaHNPO
TEXHUYECKOMY 0GCNYyXUBaAaHUIWUNUKAaNNBGPOBKE,BbINONMHEHUWE TN
coBeplweHcCTBOBAaAaHME Ha ypoBHe ob6bekTa Hanpumep,3gaHUu:
MHXEeHepHbe ceTn,aBTomMaTmnsanyms).

PykoBoaunTenb,MHXeHepnpoekTa/CTapwnim nHxXxeHep npoek
OnepauunuoHHbBIE MO3ULUMK



ObecneybTe asPpek TUBHOE,CBOEBPEMEHHOE TEXHNUYECKOE O
obopypoBaHuma B cooTBeTCTBUNMNC TpeboBaHmamm GMPn 6 e3o
3HAaHUMN,AOKYMEHTAaAUNUM N OOBYUYEHNSA MHXEHEPHBIMNIpoOoLEeAY P a
OApyrvne oonxHocrTMn

ObecneyeHMe npoeKkTuMpoBaHMUA,peanmnmsayummmcgadym nHBeC
pa3sMepaBpaMKax CTOMMOCTMU,CPOKOB,KayecTBam Py HKLNO

Work Experience

KomMnnexkcHbe 3agauyunmBpaboTecnepcoHanom
Hinpokwnin pyHKULMOHaAnN

€EoTpyagHMYyecTBO Yepe3 opraHmMsauLnOHHBIE T paHNL b
¥YnNpaBneHuwe npoekTamMmu

Skills

APIMHTepdeinc npuknagHor onporpamMmumpoBaHMa)
ABTOMaTtTmnusayuwusga

Back-endpas3paboTka

XU MU A

Paspab6oTka agunusanmHa

OQNeKTPOHHbLE KOMMNOHEHT b

Java(d 3 blk NporpamMmMupoBaHUEa)

Kubernetes

HpoumssBoagcTtBO (MTpOM3IBOACTBO)
MaTemMaTnmyeckaaontTmmums ayumn-
BBognpoekTaBakKcnanyaTaumnio
ApoeKTHBNA VMHXUHUPUHT

Peannsauyumnma npoekrTa

Reactjs

HnaHnposuwunek

Scrum(MeTopgoONOrMa nNporpamMmmmpoBaHNnA)
Paspab6oTtTkanporpamMmMHOroobecneyeHwusd
HporpammHasa MmHXeHepwnsa

3HaHNne Gmp

Btomuncne BBII

AHanus nepsBonpuyunH (RCA)
SHaHMWe Kan bl
YNpaBneHune puckom
¥YNpaBneHnme namMeHeHUNAMMU
¥Y¥npaBneHne noOBbIWEHNEMNPOU3IBOANUTENBHOCTMN
HenpepbBHOCTbL 6M3HeEeCaA
e

©6bwne sHaHma no OT,NMbwn OOC
Language

AHT nnMnckKkmnin



Why Novartis: Helping people with disease and their families takes more than innovative science. It
takes a community of smart, passionate people like you. Collaborating, supporting and inspiring each
other. Combining to achieve breakthroughs that change patients” lives. Ready to create a brighter

future together? https://www.novartis.com/about/strategy/people-and-culture

Join our Novartis Network: Not the right Novartis role for you? Sign up to our talent community to stay
connected and learn about suitable career opportunities as soon as they come up:

https://talentnetwork.novartis.com/network

Benefits and Rewards: Read our handbook to learn about all the ways we ” Il help you thrive personally
and professionally: https://www.novartis.com/careers/benefits-rewards

00
Operations

Business Unit
Innovative Medicines

ogd
China

OO0
Haiyan (Zhejiang Province)

Company / Legal Entity
CN27 (FCRS = CN027) Novartis Pharmaceutical Technology Zhejiang Co., Ltd.

Functional Area
Technical Operations

Job Type
Full time

Employment Type
Regular
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