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  7月 07, 2025  
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  摘要  

Location: Dublin, Ireland; London, UK(Remote); Prague, Czech Republic - #LI-Hybrid

Closing date for applications: 4th August 2025

About the role:

At Novartis, talent selection is not just about filling roles—it’s about shaping the future of medicine
through people. By combining tested industry best-practices in assessment and selection with the
latest research and techniques, you will help the organization to identify individuals who not only
meet today’s needs but are also poised to grow into tomorrow’s challenge.

As the Head of Selection & Assessment you will have the opportunity to design and lead the
enterprise; wide strategy, experience and continuous evolution of talent assessment for selection and
development; with a primary focus on executive leadership assessments - enabling talent decisions
and development at all levels. This includes integrating human-centered design, AI-first principles,
and managing deep vendor partnerships.
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  About the Role  

Key Responsibilities:

Researches and proposes strategy and methods for selection and assessment, ensuring a
comprehensive assessment battery which is fully aligned to our overall talent management
needs and approach.
Defines and manages end-to-end process and experience for selection and assessment,
ensuring a positive user experience and full integration/hand-offs with other processes and
process owners(e.g. hiring, succession planning, leadership development, development
discussions).
Drives consistency of our assessment approach for selection and development across all our
business functions in collaboration with Talent & Development Leaders.
Uses insights from assessments to derive recommendations for broader Talent and
Development strategy, as well as to drive continuous improvements.
Partners with business unit Talent & Development colleagues and P&O BPs to manage ad-
hoc assessment needs, including recommendation on methods and vendors.
Business owner for selection and assessment vendors, including vendor lifecycle
management, leading RFPs, quarterly business reviews, ensuring service quality and timely
delivery.
Business owner for executive search vendors, including vendor lifecycle management,
leading RFPs, quarterly business reviews, ensuring service quality and timely delivery.
Works in collaboration with other CoE team members on projects and deliverables including
(but not limited to) success profiles, experience pathways for executive leadership roles.
Responsible for capability building for P&O colleagues to ensure findings from assessments
can be addressed appropriately through development plans.
Applies Human-Centered Design principles and an AI-first approach to all the above.

Essential Requirements:

I/O psychology degree or equivalent professional experience.
Assessment & selection expertise: Deep knowledge of structured interviews, psychometric
tools ( e.g. Hogan), and selection methodologies across leadership levels. Experience of
running or working with different selection and assessment methods.
Strategic thinking: Ability to design and evolve enterprise-wide selection and assessment
strategies aligned with broader talent and development goals.
Human-Centred Design and AI fluency: Applies design thinking and AI-Frist principles to
create intuitive, scalable and future -ready experiences.
Vendor & stakeholder management: Strong capability to lead vendor lifecycle (RFPs, QBRs,
performance) and collaborate with internal stakeholders (e.g. P&O BPs, CoEs, business
units).
Data driven insights & influence: Uses assessment data to shape talent strategies, influence
senior stakeholders, and drive continuous improvement.
Process design & integration: Designs seamless, end to end processes that integrate with
hiring, succession and development workflows.
Communication & facilitation: Strong interpersonal skills to engage, educate, and enable P&O
colleagues and business leaders.
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Agility & execution: Balances strategic vision with operational detail; able to zoom in and out
as needed to deliver outcomes.

Desirable Requirements:

Executive search or pipelining experience.
Ideally Hogan trained.

Commitment to Diversity & Inclusion:

Novartis is committed to building an outstanding, inclusive work environment and diverse teams
representative of the patients and communities we serve.

  

Why Novartis: Helping people with disease and their families takes more than innovative science. It
takes a community of smart, passionate people like you. Collaborating, supporting and inspiring each
other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter
future together? https://www.novartis.com/about/strategy/people-and-culture

Join our Novartis Network: Not the right Novartis role for you? Sign up to our talent community to stay
connected and learn about suitable career opportunities as soon as they come up: 
https://talentnetwork.novartis.com/network

Benefits and Rewards: Read our handbook to learn about all the ways we’ll help you thrive personally
and professionally: https://www.novartis.com/careers/benefits-rewards

  
  部门 
  People & Organization  

  Business Unit 
  Universal Hierarchy Node  

  地点 
  Ireland  
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https://www.novartis.com/about/strategy/people-and-culture
https://talentnetwork.novartis.com/network
https://www.novartis.com/careers/benefits-rewards


  站点 
  Dublin (NOCC)  

  Company / Legal Entity 
  IE02 (FCRS = IE002) Novartis Ireland Ltd  

  Alternative Location 1 
  London (The Westworks), United Kingdom  

  Alternative Location 2 
  Prague, Czech Republic  

  Functional Area 
  Human Resources  

  Job Type 
  Full time  

  Employment Type 
  Regular  

  Shift Work 
  No  

  Apply to Job 

  

Novartis is committed to building an outstanding, inclusive work environment and diverse teams'
representative of the patients and communities we serve.
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https://novartis.wd3.myworkdayjobs.com/en-US/Novartis_Careers/job/Dublin-NOCC/Head-Assessment---Selection_REQ-10056935-2
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